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ALL $200=A=MONTH WORKERS NOT EXEMPT
All "whitewcollar" workers making more then $200 a month are not exempted
under the rewdefinitions of "executive," "administrative," and "professioneal,"
anmmounced today (Mondey), it was emphasized by Colonel Philip Be Fleming, Ade

ministrator of the Wage and Hour Division, U. Se Department of Labor, Many

questions on this point were received at the Wage and Hour offices following the

announcement of the new definitions which bocome effcctive on October 24, the same

day on which the standard workweclk drops to 40 hours under the lawe Employees

are not limited to 40 hours a week but must be paid time end one=half for all work

in excess of that,

"Employers should examine the definitions we have just issucd," said Colonal

Fleming, "beforc coming to the conclusion that any of their employces are oxempt
from overtime payments because thoy arc gotting $200 a month or morce

"The §30=awwock clausc in the dofinition for Yexccutive, ! and tho $200=ae-

(oxcopt doctors and lawycrs) arc accompanicd by other clauses, tho torms of
which must bo mcte
"The mumber of inquirics coming to the Division today on theso changes leads

me to point out that the clauses in those definitions are usually comnected by

employeec must meet all of thesc tests beforo the cmployer can safcly abandon
kecoping records of his hours and peying him timo and a half for overtime, It is
not enough to find that one of thesc clauses fits tho omployee in question,”
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month clause in the definitions for tadministrativo! and 'prolossional? employces

tandte-not tor,' As a result, an Yoxecutive! or 'professional?! or 'adninistrative?




[ B

"For instance, a 'professional'! employee must be one engaged in work 'requir-
ing the consistent exercise of discretion and judgment in its performance, ' and
his work must meet six other qualifications.

"In the Fair Labor Standards Act, where Congress gave the Administrator the
responsibility of emplifying and describing more precisely the type of employees
to whom this exemption would be applicable, the word 'delimited' is used, as well
as the word 'defined.! The Administrator is responsible therefore not only
for determining which employees are entitled to the exemption, but also for draw-
ing the line showing to which the exemption is not applicables, All employers
are therefore advised that all of the tests provided in each of the definitions
describing exempt classes of employees, must be met literally, if the law is to

be complied with,"
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